EXECUTIVE COMMITTEE

DATE: Tuesday, December 19, 2017
TIME: 12:30 p.m.
LOCATION: Wood County Courthouse, Room 114

Call meeting to order

Public comments

Discuss grievance from Deputy Sheriff’s Association

Motion to go into closed session to discuss Wis. Stats 19.85 (1) (e) “Deliberating or negotiating
the purchasing of public properties, the investing of public funds, or conducting other specified
public business, whenever competitive or bargaining reasons require a closed session.”

5. Motion to return to open session

Consider any agenda items for next meeting.

7. Adjourn
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WISCONSIN

Interdepartmental Memo

December 12, 2017

To: Ed Wagner, Donna Rozar, Hilde Henkel, Al Breu, Mike Feirer, Bill Clendenning
and Lance Pliml ;%

:F/l)

£

From: Warren Kraft V‘%&
Director of Human Resoufées

Subject:  Grievance 17-00475, Wood County Deputy Sheriff’s Association
Court Call-in Provision, Article 5.03E

The Committee is asked to review the grievance filed by the Deputy Sheriff’s Association
concerning a directive regarding court call-in procedures.

Under the contract, a grievance is a dispute concerning the interpretation or application of this
contract. On September 21, 2017, a directive was issued ordering deputies not to call in [for the
status of their next day’s court appearance(s)] until 1:30 p.m. on the business day preceding
court. The Union timely filed a grievance requesting that the directive be rescinded. On
September 28, 2017, a second directive was issued. This one orders the deputy to report to the
Sheriff’s Department, to work the number of hours listed in the Collective Bargaining
Agreement for court call-in pay, if the deputy did not follow the 1:30 p.m. directive. (Though no
grievance was specifically filed to challenge this latter directive, the Association has taken a
position that the two directives are tied together for purposes of this one pending grievance.)

Per the steps to the Grievance Process, the parties met with the Sheriff, who denied the
grievance. Thereafter the parties met with me to discuss the issues raised by the grievance, and I
denied it. The next step, prior to filing for arbitration, is Executive Committee review,

Attached is the supporting paperwork for the Committee’s review. In essence, as stated in its
November 7, 2017 appeal to the Committee, the Association argues that the first directive to
change the call-in time is a violation of the Agreement and contrary to a long-established past
practice. The effect is to unilaterally change the wages, hours and conditions of employment that
must be negotiated. Similarly, the Association argues that the second directive is a unilateral
action that also must be negotiated. Its sought-after remedy is an order to rescind the two
directives and that the established past practices must be followed until a new Letter of
Agreement or successor labor agreement is reached.

'The clause at issue currently reads: “All deputies must contact the Sheriff’s Department clerical
staff the last business day prior to a scheduled hearing to determine the status of that hearing. If
the deputy is instructed to report for court as scheduled and the hearing is subsequently canceled,

400 Market Street » PO, Box 8095 « Wisconsin Rapids, Wisconsin 5249548095 < Telephone (715) 421-8457 « Focsimile (715) 421-8692




Deputy’s Association Grievance/Court Call-in Time-December 12, 2017 Page 2

said deputy shall be paid court time minimum.” In practice, the courts have sect an 11:30 a.m.
deadline by which time the litigants may cancel a trial on the business day before the trial. After
the lunch hour concludes, the District Attorney’s Office notifies the Sheriff’s Department of the
trial cancelations. Under the Association’s position, a deputy who calls in first-thing in the
morning, prior to the court deadline, is entitled to court pay. The Sheriff’s directive was issued
to impose a deadline where none is writing in the contract, which potentially saves overtime cost.

The Sheriff posits that the directive is within his management rights as preserved in the contract.
Consistent with the Sheriff’s position, I denied the grievance premised that (a) the management
rights paragraph preserves to the Sheriff all rights “not specifically abrogated by the specific
written terms” of the agreement, and (b) Article 5.03 E contains no specific time-of-day
reference as to “by when” the employee calls in on the business day before trial, thus preserving
the Sheriff’s management right.

The 1issue before the Committee is two-fold: (a) do the two directives violate the contract, or
well-established past practice, in that it unilaterally changes wages, hours and conditions of
employment; or, are the directives legitimate exercises of the Sheriff’s management rights as
reserved in Article 2 of the agreement; and (b) if the Committee finds the directives to be a
unilateral change that is not within the Sheriff’s management rights, what is the remedy? The
Association seeks rescission of both directives until the parties can negotiate their impact on the
wages, hours and conditions of employment.

The parties will be present for the Committec meeting to assist its review of this grievance.
Thank you very much.

Ce: Sheriff Thomas Reichert (w/enc)
Richard Burghaus, WPPA (w/enc)




WISCONSIN PROFESSIONAL POLICE ASSOCIATION

Law Enforcement Employee Relations Division + Supervisory Officers Relations Division + Civilian Employee Relations Division

November 7, 2017 R
ECry VED
ay
Mr, Ed Wagner, Chair 00 09 2017
VWood County Executive Committee. D¢ N

400 Market St. FESOURGEg
Wisconsin Rapids, W1 54495

RE: Grievance 17-00475
Wood County Deputy Sheriff’s Association
Court Call-in Provision, Article 5.03E

Dear Mr, Wagner:

The WPPA on behalf of the Wood County Deputy Sheriff’s Association has filed a grievance
regarding Article 5.03E of the CBA — Court Time provisions, Court Call-in procedures.

The grievance has not been satisfactorily resolved and the Association desires to proceed to Step
4 of the Grievance procedure in Article 19 — Grievance Procedure, Section 19.04: Steps in
Procedure.

Article 5, Section 5.03E states: All deputies must contact the Sheriff’s Department clerical staff
the last business day prior to a scheduled hearing to determine the status of that hearing, If the
deputy is instructed to report for court as scheduled and the hearing is subsequently canceled,
said deputy shall be paid court time minimum.

On September 21, 2017 Capt. Shawn Becker issued a directive ordering deputies to not call in
prior to 1:30 p.m. on the last business day. The Association contends this is a violation of Article
5.03E in that it changes the hours, wages or conditions of work and any such changes to the CBA
must be negotiated. The Association filed grievance 17-00475 to that effect dated September 22,
2017,

On September 28, 2017 Capt. Shawn Becker issued a second directive ordering deputies to
report to the Sheriff’s Department for the number of hours listed in the CBA for court call-in pay
if they did not follow the 1:30 p.m. call-in directive. This is a change in the long-standing.
practice and intention that the deputies were able (o be paid court time minimum in
compensation for short notice court canceltlations. This also results in a change to the wages,
hours or conditions of work all which must be negotiated under ss, 111.70.

Richard Burghaus « WPPA Business Agent = rburghaus@wppa.com
339 Malibu Dr., Medford, W1 54451 » ?15.965.53%_2- 608.273.3840 » 1.800.362.8838 » Fax 608.273.3904




THistory of Court Call-in:
* Pay for Court on off duty/days off was in the original CBA (1977) between the 2 parties.
* 1987 ~ 1988 CBA: language additions were made and agree upon by the parties.

*1997-1999 CBA; the language was amended requiring deputies to call-in to the Sheriff’s Dept.
24 hours prior or the last business day prior to scheduled court.

*2000-2002 CBA. the language was amended requiring deputies to call the District Attorney’s
office 24 hours prior or the last business day prior to scheduted court.

*The language remained unchanged and was included in the 2013-2015 CBA.

*In May of 2014 Sheriff’s Department Administration approached the Association seeking to
amend the Court Call-in procedure. The parties agreed to a letter of understanding and that
was signed and put into effect May 16, 2014.

Since the 2000-2002 CBA the language has been “the last business day” and the deputies have
followed the contract language. The practice of calling in at varicus times the “last business day”
as the individual deputies schedule allowed has been established between the parties. The
Association is not aware of any discussions/understanding by the parties that there was a “do not
call before time” ever established, The understanding was “the last business day” prior to the
scheduled court.

Remedy: The directives dated September 21, 2017 and September 28, 2017 be rescinded and
The procedures and the established past practices be followed until such time as a
Letter of Agreement or Successor bargaining agreement are reached.

Sicerely,

Rich Burghaus
Business Agent/WPPA

340 Coyier Lane ~ Madison, Wisconsin 53713 §08.273‘3840 » 1.800.362.8838 » Fax 608.273,3904
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time, the employee vhall be entitled toe court time,

B. " If a trial is cancelled any tinme during the day of the
scheduled trial and the deputy is working the day shift, +the
deputy shall net be entitled to court time.

G. If a deputy is working the day =hift and court
continues beyoend ithe end of his/her shift, he/she shall be paid
at the overtime rate for the hours in excess of normal hodrs and
shall net be entitled to conrt time.

L. Deputies who have court cancellations snd have not bean
notified after working their normally scheduled shift, =shall be
paid for the court time minimum.

E. Gourt time will be allowed for Junch time, as
designated by the court.

An  officer reguired +to Dhe in Court or of f-duty times
shall be paid & minimum of three {(3) hours at time and one-half.
An offiger reguired to be in Conurt on his day oIf shall he paid a
minimum of four (4} kours pay at time and one-half.

ARTICLE VI -~ RANGE TIME

Any employee who shoots st the ranges on his day off or on
his off-doly time shall be entitled to two (2) hours pay at time
and one-half or three {3} hours compensatory time.

ARTIGCLE VII -~ VACATION

Each employee shall receive an earned vacation leave with pay
as follows:

i. As te first year employees, one day vacation Tor each
menth of service im the first year of employment, which vacation
shall acorue on the 3ist day of December of tha fipst vear of
enployment,

a, Thereafter, smployees shall receive an earned vacation
leave with pay as Follows:
a. Twe (2) weeks vacation after ene (1) vear of
service; '
b. Three {8) weeks vacaltion after seven {7) vears of
service; '
e, Four {(4) weeks vacation after fourteen (14) years
of service; . :
d. Five (5) weeks vacation after twenty (20) years of
sarvice,
3, Vagation weeks shall be scheduled work weeks in
4
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Employer fails to notify the employec that it has been cancelled, the sinployee shall be entitled
to eoart time,

B, It'a trial iz cancefled any time during the day of the scheduled trial and the deputy is working
the day shift, the deputy shall not be entitled to court time.

C If a deputy is working the day shift and court continues beyond the end of their shif}, they
shall bs paid at the overtime rate for the hours in excess of normal hours and shall not be
entitfed to court time,

13, A éﬁ'ilty who wportg for a hearing and bgé’é not been potified Eﬂ%ﬁﬁfg the completion of
thetr normal two (2) days off that the hearmg W',been oanoelled shell be patd the court time
minimumn. Aﬁy ?) T ”%fxs on vacation or on their normel days off \%ﬁ%@g&"ﬁ%ﬂ
% Wﬁ Léﬂ by compensatory days must contact the Sherifl's Department 24 lours prior to a

schedu edhearmg 1o determme lh,%% %%ﬂ ﬁl&'% M rm%{ I"ifﬁ‘(') thﬁ&! R H%‘&Hfi;"t*ﬁ&gxﬁdg {i%(

15 instructed to report for court ag §'cﬁ"e§ :lj"}’fwjﬁq reports, and tﬂéﬂ; 53%?31& is ﬁlﬁﬁg i Eﬁdm

cancelled, slazggc_i;pp’c}{ shall B3Pt the court time mintmum.,
E, Court time will be allowed for lunch time, as designaied by the Court.
A deputy required to bein court on off-duty times shail be paid a minimum of three (3) hours at time
and ong-half. A deputy required to be in court on their day off shall be pald s minimum of four (4)
hours pay at time and oge~half,
Seetion 5.04.  Deputies who are required ta aftend inservice or other rélated sessions on off duty
time would be compensated at one and one-half tites their notmal hourly rate for time actually spent
in traifing, plus travel tims, not to exceed thirty (30) minutes, |

Wihen an employee is required to attend mamdatory training on off duty days, they sh‘all
recefve a mintmum of four (4) hours pay at the fime and one-halfrate, Where mandatory training falls

short of four (4) actual hours, travel time will be considered patt of the four (4) hours pay,

ARTICLE 6 - RANGE TIME
Section 6,01, Any employee who shoots at the range on their day off or on their off-duty time shall

be entitled to two (2) hours pay at time and one-half or three (3) hours compensatory Hime.
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B. Ifairialis canceled any time duriﬁg the day of the seheduled trial and the deputy is working
the day shift, the deputy shall not be entitled to cour! time.

C. It a deputy is working the day shift and court continues beyond the end of their shift, they
shall be paid af. the overtime vate for the hours in excess of normal hours and shall not be
exditled to eonrd time.

D.  Alldepaties must contact the Distdct Attorney’s Office within the 24 hour time period or the
last business day prior to a scheduled hearing to determine the status of that hearing. If the
deputy is mstructed to report for court as scheduled and the hearing is subsequently canceled,
said deputy shall be paid court time minimum,

E. Court time will be allowed for Innch time, as designated by the Court.,

A.deputy required ta be in court on off-duty times shall b paid a nrininm of three (3) hous af time

and one-balf A deputy requited to be fn cowrt on their day off shall be paid 2 minioonm of four (4)

hours pay af time and one-half, ‘

Section 5.04.  Deputies who are required. to attend nservice or other related sessions on off duty

time would be compensated at one and one-half times thejr normal houdly rate for time actually spent

in training, plus travel time, not to exceed thirty (30) minntes.
When. 2 deputy is rcquired to attend mandatory tiainiag on off duty days, they shall receive

A miniomm of four (4) hours pay at the times and one-halfrate. Where mandatory traiting falls short

of fovr (4) actyal howrs, travel time will be considered part of the four (4) hours pay,

ARTICIE 6 - USE OF FORCEH TRAINING TIME .
Section §,01.  Any deputy who attends the use of foree instruction/iraining on their day off o on

their off-duty time shall be entitled to two £2) hours pay at time and one-half or three (3) hours

compensatory time,

ARTICLE 7 - VACATION
Section 7.01.  All fall-time deputies are eligible to carn and aceruie paid vacation. The deputy shall

work the majority of scheduled workdays during the month for which vacation credit is to acorue

except for fime spent on paid vacation, sick leave, or Worker's Compensation,

Waad Covnty Deputy 2000-2002

Bday 16, 7000 (6:59:5%) 6
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actually scheduled to be on duty, but is called to duty at a time other than their regular duty schedule,
- Section 5.03. Court Time shall be defined as follows:

Any pre-trial, preliminary trial, mental hearing or showing of video tape, or any preparation for a

Judicial function as epproved by the Sheriff or his representative,

A, Patrol Deputies. Cowt appearances for trials will allow the flexing of duty hours by
administration allowing the patrol deputy to attend to the court trial by not having to work
multiple shifts without sufficient off duty hours. Court time attended by the flexing of hours
for trials would not be subject to court pay. Court appearances for other reasons will follow
the collective bargaining Agreement.

B. If a deputy is ordered to appear in court during their off-duty time or day off and the
Employer falls to notify the deputy that it has been cancelled, the deputy shall be entitled to
court time, _

C. If a trial is canceled any time during fhe day of the scheduled trial and the deputy is working
the day shift, the deputy shall not be entitied to court time.

n. If'a deputy is working the day shift and court continues beyond the end of their shift, they
shall be paid at the overtime rate for the hours in excess of normal hours and shall not be
entitled to court time.

E. All deputies must contact the District Atterney’s Office within the 24 hour time period or the
last business day prior to a scheduled hearing to determine the status of that hearing. If the
deputy is instructed to report for court as scheduled and the hearing is subsequently canceled,
satd deputy shall be paid court time minimum.

F. Court time will be allowed for lunch time, as designated by the Courl.

A deputy required to be in comt on off-duty times shall be paid 2 minimum of three (3) hours
at time and one-half. A deputy required to be in court on their day off shali be paid a minimum of
four (4) hours pay at time and one-half. '

Section 5.04. Deputies who are required to attend in-service or other related sessions on off duty

time would be compensated at one and one-half times their normal houtly rate for time actually

spent m training, plus trave] time, not to exceed thirty (30) minutes.

When a deputy is required to attend mandatory training on off-duty days, they shall receive a
minimum of four (4) hours pay at the time and one-half rate. Where mandatory training falls short

of four (4) actual hours, travel time will be considered part of the four (4) hours pay.

Wead County Depusy 2013-2015
et 6
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RESOURCES
- WISCONSIN DEPARTMENT

November 6, 2017

Mr. Rich Burghaus Via emait only
Business Agent, WPPA rburghaus@wppa.com
839 Malibu Dr

Medford W1 54451

RE:  Grievance 17-00475
Wood County Deputy Sheriff’s Association
Court Call-in Provision, Article 5,03 E

Dear Mr. Burghaus:

Again my appreciation to you and the Association for the continuing information provided
_surrounding the development of this clause and the Association’s understanding of its meaning.
Additionally, thank you for agreeing to toll time limitations in the grievance process to accomplish
these various tasks.

I am denying the grievance for this reason: Article 2 MANAGEMENT RIGHTS reserves to the
Emplayer all rights, efc., which are not specifically abrogated by the specific written terms of this
Agreement, The Employer right to take unilateral action is also retained unless such right is
specifically abrogated by the clear and unambiguous written terms of this Agreement.

Article 5,03 E contzins no specific time-of-day reference as to “by-when” the employee cails in on
the business day before trial. The history of this provision, and changes since its first inclusion into
the confract, that the Association provided to me, indicate that the Association never addressed a
time-of-day provision. As such, by terms of Asticle 2, the Employer has reserved its management
right to take unilateral action to establish this time-of-day.

Please pote that, even though this denizl may advance the grievance further into the process, the
Employer remains willing to discuss its implications with the Assceiation.

Kindly advise if you have any questions, Thank you very much,

Sincegely,

IR Ta .
Warren P, Kraft =
Director, Human Resources

Ce: Sheriff Thomas Reichert
Scott Goldberg (via email)

400 Maiket Streel « PO, Box 8095 » Wisconsin Rupids, Wisconsin }iélﬁ%-aﬁ% - Telephone (715 421-8457 » Facsimile (715) 421-8692




Wariren Kraft

RN .
From: Rich Burghaus <rburghaus@wppa.com>
Sent: Wadnesday, November 1, 2017 1132 AM
To: Warren Kraft
Cc: ' Scott Goldberg
Subject: RE: Greievance 17-00475
Attachments: Archived attachment list.txt

Good morning Warren,

The provision for court time pay has been in the CBA since 1977, it was modified in the 87-88, 97-99 and 00 -02 CBA's
through the negotiating process. That language remained until 2014 when the Sheriff’s Administration asked the
Association to amend the language to address several issues, Those being the 24 hour time period before court
language and that the Deputies are to contact the Dept. clerical staff vs the D.A’s office to inguire on case status.

The terms “the last business day prior” was negotiatad Into the 00-02 CBA. The term Business Day establishes a specific
time frame in which deputies are to contact the department, no other specific time was discussed by either party.
Since the effective date of the Letter of Understanding the practice has been established and allowed, of deputies
calling at various times during the “business day prior” to verify the court appearances.

This also occurred prior to the change with the LOA.

There has not been a “do not call before” rule/policy or diractive.

The purpose of the court time pay is to compensate deputies for the inconveniences caused to their off duty time.
| have attached the related contract excerpts.

Thank you

Rich

From: Warren Kraft [mailio:wkraft@co.wood.wi.us]

Sent: Monday, October 30, 2017 11:11 AM

Ta: Rich Burghaus <rburghaus@wppa.coms>

Ce: Thomas Reichert <treichert@co.wood.wi.us>; Randal Dorsherst <rdorshorst@co.wood,wi.us>: Shawn Becker
<shecker@co.wood.wi.us>; Scott Goldberg <sgoldberg@co.wood. wi.us>

Subject: RE: Greievance 17-00475

Good moming, Rich

Pending receipt of other details that might help me understand the back story to this clause and its adjustment
found in the current agreement, | will deny the Step 3 of the Gilevancs Procedure, with this caveat: if there is
any further information that can be forwarded, [ seek to reserve the right to revisit this question before
praceeding fo arbiiration.

To that end, | am totally agreeabls to tolling any deadiines while this infformation pracess remains
underway. Please do not misunderstand my sfance for needlessly delaying the pracess. Rather, it is frying fo

1
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i would appreciate the courtesy of having those materidls in hand, before Time Limits begin anew, so that |
have ali the information that the Associalion wishes me to have as | evaluate the Grievance and can then
make a fruly informed decision before proceeding. '

Thank you for those courfesies.

Warren Kraft, Director

Wood County Human Resources
wikrdft@co.wood wi,us

P: 715.421.8457 F. 715.421-8692

ﬁ Please consider the environment before printing this e-mail

CONFIDENTIALITY NOTIGE: This electfonic mail transmlsslon and any accompanying decuments contain inforrnation befonging to the sender which may be
confidantial and legally privileged. This information is only for the use of the individual or entily to whorm this electronic mail fransmission was infendad. If you ars
nol the intended racipient, any disclosure, copying, distribution, or action taken in reliance on the sontents of the information contained in this transmission is
stiicily prohibited. If you have recefved this transmission In error, please immediately cordact the sender and delete the message. Thank you.
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RECEIVED

OCT 2 5 2017

WOOD oy
To: Mr. Warren Kraft RESOU

Human Resource Director, Wood County, Wisconsin

October 23, 2017

TY Hum,
RCES AN

Fr: Rich Burghaus
Business Agent, WPPA

Re: Grievance 17-00475

Dear Mr, Kraft

The Wood County Deputy Sheriff’s Association wishes to proceed with Step 3 of the Grievance
procedure. Upon receipt of this letter the Time Limits will begin anew.

The Associations position is that this is a change in the working conditions and thus are a
mandatory subject of bargaining and cannot be changed through a directive.

The Association demands the directive(s) be rescinded and the provisions of Article 5.03 E of the
CBA be followed. '

I have also enclosed Letters of Understanding from previous Changes to this Axticle.

Sincerely,

L LA
Rich Burghaus
Business Agent, WPPA

C:Seott Goldberg, President, WPPA Local 95

Richard Burghaus + WPPA Business Agent » rburghaus@wppa.com
839 Maiibu Dr,, Medford, W1 54451 - 7}5,965_5%12- 608.273.3840 « 1.800.362.8838 » Fax 608.273.3904




LETTER OF AGREEMIENT

The County of Wood and the Wood County Deputy Sheriffs’ Association local of the
Wisconsin Professional Police Association/LEER by this LETTER OF AGREEMENT agree to
modify the current 2013-2015 Collective Bargaining Agreement concerning the Court Time
notification in Section 5,03, as folows:

B. if a deputy is ordered to appear in court during their off-duty time or day off and the
Employer fails to notify the deputy that it has been cancelled, the deputy shall be entitled to
court ime. ‘Notification of the Deputy by the Employer shall be in person or via telephone, If
direct contact canhot be made with the Depuly, a telephone message left at the Deputy’s
residence shall be considered notification {or the purpose of this paragraph.

E. All deputies must contact the Sheriff's Pepartment clerical staff Distriet-Atterney’s
Office-withinthe 24 hourtime-periad-or the last business day prior to a scheduled hearing to
determine the status of that hearing. If the deputy is instructed to report for court as
scheduled and the hearing is subsequently canceled, said deputy shall be paid cowt time
minimum.

4
N WITNESS HEREOF, the parties hereto have executed this Agreement on the } E) day
of May, 2014, by:

COUNTY ASSOTIATION

President

Co DL

WPPA Busrr{ess Agent

15




January 15, 2004

DIRECTIVE
To: All Deputies FROM: Lt David Laude
Re: Court - Appearance Cancelflations

Court cancellations come from the Wood County District Attorney. Currently they are coming
via TTY and go to our clerical staff at the south end.

The DA’s office issues the notice of cancellation via Teletype to our clerical staff. Our clericaf
staff will then analyze the canceffation of the subpoena and defermme what fashion they heed
to nolify the officer(s) involved with that particular action.

Upon receiving the notification from the Wood County [istrict Attorney, the clerical staff will
typically put a copy of the cancellation in the deputy’s box or send it north, when appropriate,
When the court cancellation periains fo a case that is coming up soon and it appears the
deputy may not receive that nofification in time, they will make every attempt to notify the
deputy in person or by telephone. {eaving a voicemail will be an appropriate method of
cancellation.

The clerical staff will have to refer to the schedule to make sure thefr notification of the depuly
will be timely based on whatever method they choose to use. It may be necessary to pass
this information on fo dispatch fo nofify the depuly in a timely fashion.

The deputy’s contract indicates they must contact the District Attorney’s Office wilhin the 24-
hour time period or the fast husiness day prior to the scheduled hearing. This directive wilf
supercede that language and it will be necessary for all deputies fo contact clerical staff to
determine whether or not a cancellation has already been delivered. The clerical staff will be
keeping a file of the cancellations and they will be able fo refer fo them when the inquiry is
made. DO NOT contact the District Attorney’s Office and inquire about the status, unless you
have ho other oplion.

This will also serve as a reminder to depulies, when you have time off due fo vacation or
fraining scheduled, notify the District Attorney's Office in writing of those days. Failure to do
so may restit in the condlict with time off and court not being resolved. It is imperative that you
make this notification and understand that it is your burden to take care oft this. They wilf
make every aftempt fo work with you in regards to situations that are unavoidable but if it is
due to your lack of aftention to the manner, you may niot be taken care of.

If you have any questions in regards to this directive, confact Lt. Levendoske or Lt. Laude.

COURT - Appearance Cancellations
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| i}
Wood County DEPARTMENT

WISCONSIN Thomas Reichert

SHERTFT

September 28, 2017 (Replaces September 21, 2017 May 22, 2014 and January 15, 2004)

DIRECTIVE
To: All Deputies FROM: Captain Shawn Becker
Re: Court Appearance Cancellations

Court cancellations come from the Wood County District Atforney. The DA's office
issues the notice of cancellation via email to our clerical staff. Our clerical staff will then
analyze the cancellation of the subpoena and determine what fashion they need to
notify the officer(s) involved with that court appearance.

Upon receiving the nofification frem the Wood County District Attorney, the clerical staff
will email the cancellation to the deputy. When the court cancellation pertains to a case
that is coming up soon and it appears the deputy may not receive that notification in
time, they will make every attempt to notify the deputy in person or by telephone.
Leaving an email and/or voicemail will be appropriate methods of cancellation.

The clerical staff will have to refer to the schedule to make sure their notification of the
deputy wili be timely based on whatever method they choose to use. It may be
necessary to pass this information on to dispatch to notify the deputy in a timely fashion.

The deputy’s contract provides all deputies must contact the Sheriffs Department
clerical staff the last business day prior to a scheduled hearing to determine the status
of that hearing. Do not call the clerical staff prior to 1:30 p.m. on that last business day
as the clerical staff will not be in a position to advise as to whether you have court as
scheduled the next business day or if the court appearance has been cancelled until
after that time. The county will meet its contractual obligation of providing you notice by
the end of the business day hefore court as to whether the case will proceed as
scheduled or not. . PO NOT contact the District Attorney’s Office and inguire about the
status, unless you have no other option.

Should your court appearance not be cancelled in the manner described above, under
alt circumstances you will be required to report to the Sheriffs Department for the
number of hours listed in the Colleclive Bargaining Agreementi. [f your court
appearance concludes before the hours allotted by the CBA, the on duty Lieutenant or
Senior Administration will assign you duties to the court. I your court appearance is
cancelled after the 1:30 p.m. cutoff, an officer may choose fo simply disregard the
subpoena without compensation.

This will also serve as a reminder to deputies, when you have time off due to vacation
or scheduled training, notify the District Attorney’s Office in writing of those days.

400 Market Street « P.O. Box 8095 « Wisconsin Rapids, Wisconsin 54495-8055 » Telephone (715) 421-8715 « Facsimile {715) 421-8754
City Hall Plaza = 630 S. Central Ave., Suite 220 » Marshfield, Wisconsinf4449h4196 «Telephonie (715) 384-5345 » Facsimile (715) 384-4602




Warren Kraft

From: Scott Goldberg

Sent: Tuesday, September 26, 2017 10:17 AM

To: Shawn Becker; Randal Dorshorst; Warren Kraft
Ca Sara McCormick; Jay Shroda

Subject: WPPA Grievance Form

Attachments: doc01358620170%26070653.pdf

Good Morning,

Attached is the grievance form in reference the new court appearance cancellation directive that was
prepared by WPPA Business Agent Rich Burghaus.

Please feel free to contact me or Rich with any questions.

Scott Goldberg

Investigator Sergeant

wood County Sheriff's Department
400 Market Street

Wisconsin Rapids, Wi 54495-8095
715-38%-0283 {Office)

715-421-87C0 (Dispaich}
715-421-6350 {Cell)
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WISCONSIN PROFESSIONAL POLICE ASSOCIATION
LAW ENFORCEMENT EMPLOYEE RELATIONS DIVISION

ERIEVANCE FORM
Grievance No: 17-00475 Date of Grievance: (9/25/2017

WPPA/LEER Local: Wood County Deputy Sheriff's Association

Name of Grievant:  Association (as 2 whole}

inclading, but not limited to}:

5.03 B: All deputies must contact the Sherifs Department clorical
staff the last bysiness day prior to a schedyled hearing to determine the status of that
hearing, 1f the deputy is instructed fo report for court as scheduled and the heering is
subsequently canceled, safd deputy shall be paid court time minraum,

Describe the Grievance: On 09/21/2017 Captain Shawn Becker issued a department direciive
(Court Appearance Cancellations) ordering deputy not to call in prior to 1:30 p.m. on the last
business day prior to a scheduled eouit anpearance, .

The direetive violates Article 5, Section 5.03 Bn that it diminishes the depitics bargained rights
under this section of the current CRA,

Bemedy for Grievance: The Association demands the diteotive be rescinded as it iz in violation
of the contract. -

Grievant; _A%Mw> wa {ouins) jOf 2ty S HeEf s 4:5‘. @zs‘!ﬁmr
WPPAH;EE/I/{ Represergta/ﬁve: % M )

g i, By sznsss A7




Wood Comlty DEII:IAFES*IISI;SNT

WISCONSIN Thomas Reichert

SHERIFF

September 20, 2017 (Replaces May 22, 2014 and January 15, 2004}

DIRECTIVE
To: All Deputies FROM: Captain Shawn Becker
Re: Court Appearance Cancellations

Court cancellations come from the Wood County District Attorney. The DA’s office
issues the notice of cancellation via email to our clerical staff. Our clerical staff will then
analyze the cancellation of the subpoena and determine what fashion they need fo
notify the officer(s) involved with that cout appearance.

Upon receiving the notification from the Wood County District Attorney, the clerical staff -
will email the cancellation to the deputy. When the court canceliation pertains to a case

that is coming up soon and it appears the deputy may not receive that notification in

time, they will make every attempt to nofify the deputy in person or by telephone.

Leaving an email and/or voicemai! will be appropriate methods of cancellation.

The clerical staff will have to refer to the schedule to make sure their notification of the
deputy will be timely based on whatever method they choose to use. It may be
necessary to pass this information on to dispatch to notify the depuly in a timely fashion.

The deputy’s contract indicates all deputies must contact the Sheriff's Department
clerical staff the last business day prior to a scheduled hearing to determine the status

of that hearing. Do not call the clerical staff prior to 1:30 p.m., durirg that last business

day. The clerical staff will be keeping a file of the cancellations and they will be able to

refer to them when the inguiry is made. DO NOT contact the District Attorney’s Office

and inguire about the status, unless you have no other option.

This will also serve as a reminder to depulies, when you have time off due to vacation
or scheduled training, notify the District Atiorney’s Office in writing of those days.
Failure to do so may result in the conflict with time off and coutt not being resolved. Itis
imperative that you make this nofificafion and understand that it is your burden fo take
care of this. They will make every attempt to work with you in regards to situations that
are unavoidable but if it is due to your lack of attention to the manner, you may not be
taken care of.

COURT — Appearance Cancellations
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